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INDEPENDENT ASSURANCE 
STATEMENT 

To the Board and stakeholders of 
Sun International Limited (“Sun”):
Integrated Reporting & Assurance Services (IRAS) was 
commissioned by Sun to provide independent third-party 
assurance (ITPA) over the sustainability content within Sun’s 
2021 Integrated Annual Report and Environmental, Social & 
Governance Report (hereafter, collectively referred to as “the 
Report”), covering the period 01 January to 31 December 
2021. For the purposes of this statement, the Report refers 
to content within the IAR and ESGR in both the printed 
and downloadable/online forms, as well as all relevant 
supplemental information made available via the web at  
www.suninternational.com. 

ASSURANCE STANDARD APPLIED
To the best of our ability, this assurance engagement has been 
aligned with an IRAS specific combination of AccountAbility’s 
AA1000AS v3 assurance standard, structured to meet the 
AA1000AS Type 1 (Moderate) requirements and guidance taken 
from experience gained over a 23-year period, inclusive of 
testing key sustainability performance data at its source.

INDEPENDENCE, RESPONSIBILITY 
AND LIMITATIONS
IRAS was not responsible for the preparation of any part of the 
Report and has not undertaken any commissions for Sun in the 
reporting period that would interfere with our independence. 

The preparation of this Report is solely the responsibility of 
Sun, where input from IRAS is limited to providing ongoing 
guidance of where early drafts of the report may appear to fall 
short of reasonable reporting expectations.

IRAS’s responsibility in performing its assurance activities is to 
the Board and management of Sun alone and in accordance 
with the terms of reference agreed with them.

COMPETENCE
The assurance team included Michael H. Rea, a Lead 
Sustainability Assurance Practitioner with 23 years’ experience 
in environmental and social performance measurement, 
including sustainability reporting and assurance, with support 
from junior associates within the IRAS team. Michael has 
completed more than 100 assurance engagements for 41 
different companies and has completed 156 assurance site 
visits in 20 countries to test data at source.

ASSURANCE OBJECTIVES 
The objectives of the assurance process were to…

 ∞ Assess the extent to which Sun’s ESG/Sustainability reporting 
adheres to AccountAbility’s AA1000APS Assurance Principles 
Standard principles of Inclusivity, Materiality, Responsiveness 
and Impact, as well as the additional principles of Neutrality 
(also referred to as “Balance”), Comparability and Accuracy.

 ∞ Assess the extent to which Group collection, collation and 
reporting of key sustainability data from Sun’s operations 
meets reasonable expectations for accuracy, consistency, 
completeness and reliability, as tested at the desktop/off-site 
level.

 ∞ Assess Sun’s ability to provide transparent disclosure of 
quantitative comparable sustainability data (also referred to 
as “Environmental, Social and Governance”, or “ESG” data).

 ∞ Assess the extent to which the Report adheres to reasonable 
local and international expectations for effective reporting, 
including guidance provided by the Value Reporting 
Foundation’s recommendations for integrated reporting 
included in the <IR> Framework.

SCOPE OF WORK PERFORMED
The process used in arriving at this assurance statement is 
based primarily on IRAS’s own ESG/Sustainability data criteria, 
as well as guidance from AccountAbility’s AA1000AS v3 and 
other best practices in reporting and assurance. Our approach 
to assurance included the following:

 ∞ Meetings with key Sun personnel responsible for the 
preparation of the Report to assess adherence to the 
principles of Inclusivity, Materiality, Responsiveness, Impact, 
Neutrality, Comparability and Accuracy.

 ∞ A comprehensive review of Sun’s Board and Committee 
packs to identify what issues have been deemed “material” 
to the organisation based on the content of discussions 
regarding these issues at the highest decision-making level 
within the organisation, as well as to compare and contrast 
the company’s material issues with previously identified 
material issues identified through our ongoing research into 
materiality.

 ∞ A review of sustainability measurement and reporting 
procedures – inclusive of reviews of the Group’s ESG/
Sustainability data consolidation process – at Sun’s head 
offices, via management interviews with the reporting team, 
as well as through desktop research.

 ∞ A review of data collection, collation and reporting 
procedures at the Group level, with specific reference to 
all of the ESG/Sustainability data points detailed in the 
Sustainability Data Table, presented on page 18 of the 
company’s 2021 ESGR.

 ∞ Reviews of drafts of the Report for any significant errors 
and/or anomalies, inclusive of any lapses in the reporting 
of material issues identified during our internal and external 
materiality assessments, as well as the potential inclusion 
of any assertions that are not supported by the ESG/
Sustainability data reported by Sun.

 ∞ Reviews of drafts of the Report to test for adherence to 
reasonable reporting expectations.

 ∞ A series of interviews with the individuals responsible 
for collating and writing the Report in order to ensure 
sustainability performance assertions have been duly 
substantiated.

Although IRAS reviews all 203 ESG data indicators within our 
Sustainability Data Transparency Index (SDTI) during our Draft 
Report Reviews, specific attention was paid to the following 
16 ESG/Sustainability data points during the site visits to ATE 
and Unitrade, and when comparing site-confirmed data to the 
information contained within the Report:

1  Total Employees  Total number of permanent, temporary, 
and fixed-term contract employees.

2  Employee Turnover Percentage of employees –at final 
day of reporting period – that left the  company’s employ 
for all reasons (e.g., End of Contract, Dismissal, Death, 
Retirement, Permanent Disability/Medical Boarding, End of 
Contract, etc.).

3  Skills Development Spend Total Rand value of investments 
made in the skills development training of employees.

4  Persons Trained Total number of employees provided 
access to one or more skills development training 
initiatives.

5  Person Hours Worked Total number of PHW for all 
employees and contractors.

6  FIFR Fatal Injury Frequency Rate (FIFR), calculated as the 
total number of fatal  injuries (FIs) per 200 000 PHW – for 
employees and contractors.

7  LTIFR Lost Time Injury Frequency Rate (LTIFR), calculated 
as the total number of lost time injuries (LTIs) per 200 000 
PHW – for employees and contractors.

8  TIFR Total Injury Frequency Rate (TIFR), calculated as the 
total number of injuries  – inclusive of FIs, LTIs, Medical 
Treatment Cases (MTCs) and First Aid Cases  (FACs) per 200 
000 PHW – for employees and contractors.

9  CSI/SED Spend Total Rand value of expenditures – inclusive 
of in-kind contributions and other forms of assistance 
– on Corporate Social Investment (CSI)/Socioeconomic 
Development (SED) projects.

10  CSI/SED Impacts Measured outcomes of specific CSI/SED 
projects to assess the extent to which contributions to 
supported entities and/or investments through company-
managed projects have resulted in desired developmental 
impacts.

11  Electricity Consumption Total direct and indirect 
consumption of electricity for primary purposes.

12  Petrol Consumption Total direct and indirect consumption 
of petrol for primary purposes.

13  Diesel Consumption Total direct and indirect consumption 
of diesel for primary purposes.

14  Water Consumption Total volume of water consumed – 
from all sources (i.e., municipal services, boreholes, etc.) – 
for primary purposes.

15  Waste to Landfill Total volume of hazardous and non-
hazardous waste generated that is sent to landfill (or other 
duly registered disposal sites).

16  Waste Recycled Total volume of hazardous and non-
hazardous waste that is sent for recycling.

FINDINGS & RECOMMENDATIONS
Based on our analysis of Sun’s ESG/Sustainability reporting, 
it is our belief that the company’s ESG/Sustainability data 
collection, collation and reporting processes facilitate the 
effective consolidation of performance data at the Group 
level for the purposes of annual disclosure to stakeholders. 
However, some opportunities exist with respect to the 
adequacy of pre-FYE controls relating to ensuring that 
data is updated if/when new information is obtained prior 
to finalisation of quarterly data submissions to the Group.  
Nonetheless, the current Report reasonably reflects an 
accurate accounting of Sun’s performance, including the 
review of data collected, collated and reported by the 
company’s operations.

REPORTING AGAINST THE 
ASSURANCE PRINCIPLES
 ∞  As per a review of management assertions, inclusive of 
discussions at the Group level and reviews of the stakeholder 
engagement content within the Report, Sun reasonably 
identifies, prioritises and engages key stakeholders, thus 
meeting the requirements of Inclusivity. 

 ∞  The content of the Report does not differ, in any significant 
way, from an analysis of the material issues discussed within 
Sun, or within its sphere of influence, as per our internal 
and external materiality determination processes. Adequate 
systems and controls appear to be in place to identify and 
prioritise the company’s “most material issues”, thereby 
meeting reasonable Materiality expectations.
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 ∞  As per a review of management assertions, inclusive of 
discussions at the Group level and reviews of the stakeholder 
engagement content within the Report, Sun reasonably 
addresses stakeholder concerns through engagement, 
inclusive of, but not limited to, regular engagements with 
one or more key stakeholders, as well as the content 
within its IAR and ESGR, thereby meeting reasonable 
Responsiveness expectations.

 ∞  As per a review of management assertions, inclusive of 
discussions at the Group level and reviews of the stakeholder 
engagement content within the Report, it is reasonable 
to assert that Sun addresses its most material impacts 
on stakeholders and the natural environment in which it 
operates through risk management policies and procedures 
at both the Group and Operations levels. However, we 
believe that more can be done to improve its ability to 
demonstrate how actions affect their broader ecosystems, 
and what is being done to mitigate these impacts. At a 
moderate level, we believe Sun’s activities, inclusive of, but 
not limited to, the content discussed within its Report, meets 
basic Impact expectations, but require further improvement, 
particularly with respect to additional disclosure to 
stakeholders within the Report. 

 ∞ As per a review of management assertions, inclusive of 
discussions at the Group level and reviews of the Report, the 
presentation of performance information by Sun reasonably 
includes a fair and balanced reporting of the company’s 
successes and challenges during the reporting period, 
thereby meeting reasonable Neutrality expectations.

 ∞ As per a review of management assertions, inclusive of 
discussions at the Group level and reviews of the Report, 
particularly with respect to the presentation of quantitative/
numerical performance information, and alignment of the 
Report to leading guidance materials (e.g., the International 
Integrated Reporting Council’s Integrated Reporting 
<IR> Framework), Sun provides an exceptional level of 
performance transparency in a manner that allows for 
comprehensive comparability against peer companies, 
thereby meeting reasonable Comparability expectations.

 ∞  As per a review of management assertions, inclusive of 
discussions at the Group level, reviews of the data collection, 
collation and reporting processes, and reviews of the 
Report, the presentation of performance information by Sun 
reasonably represents the company’s stated commitment 
to the accurate reporting of ESG/Sustainability performance 
data, thereby meeting reasonable Accuracy expectations.

SUSTAINABILITY DATA 
PERFORMANCE 
 ∞ Sun’s systems for data collection, collation and reporting, at 
both the Group and Operations level, are well established 
and used effectively to allow for the ongoing monitoring and 
management of the Group’s ESG/Sustainability performance, 
inclusive of annual reporting to stakeholders. 

 ∞ With respect to the data reported by the operations to the 
Group, a few minor data errors were identified but were duly 
addressed and corrected during the year end consolidation 
and reporting process. However, it was noted that some of 
Sun’s operations may require a re-review of Group ESG/
Sustainability definitions to ensure consistency of reported 
data, particularly those where COVID-19 related staffing 
(e.g., employee turnover) and/or personnel capacity limits 
impacted control procedures.  

 ∞ Based on the depth of reporting of ESG data within the 
Report, we believe that Sun demonstrates leadership relative 
to public disclosure of the ESG/Sustainability data. As per 
our SDTI analysis of Sun’s current reporting, their ESG/
Sustainability data transparency falls within the Top 10% of all 
JSE-listed companies. 

CONCLUSIONS
Based on the information reviewed, IRAS is confident that 
Sun’s 2021 Report provides a comprehensive and balanced 
account of the sustainability performance of the company 
during the period under review. The data presented is based 
on a systematic process and we are satisfied that, aside from 
the exceptions stated above, the reported performance data 
accurately represents the current performance of Sun, while 
meeting the reporting principles of Inclusivity, Materiality, 
Responsiveness, Impact, Neutrality, Comparability and 
Accuracy. Moreover, we firmly believe that Sun’s 2021 Report 
demonstrates leadership with respect to ESG/Sustainability 
data transparency.

Michael H Rea,  
Managing Partner
Integrated Reporting & Assurance Services (IRAS)
Johannesburg

31 March 2022

Social and ethics 
committee report

King IV application 
register

Corporate  
governance report

Independent  
assurance statement

58STRATEGIC LEADERSHIP SUSTAINABLE VALUE CREATION SUPPORTING GOOD GOVERNANCESTRONG BUSINESS RESPONSE


	Button 64: 
	Page 58: 
	Page 59: 

	Button 65: 
	Page 58: 
	Page 59: 

	Button 66: 
	Page 58: 
	Page 59: 

	Button 67: 
	Page 58: 
	Page 59: 

	Button 68: 
	Page 58: 
	Page 59: 

	Button 69: 
	Page 58: 
	Page 59: 

	Button 70: 
	Page 58: 
	Page 59: 

	Button 71: 
	Page 58: 
	Page 59: 

	Button 2064: 
	Button 2065: 
	Button 2066: 
	Button 2067: 
	Button 308: 
	Button 2068: 
	Button 2069: 
	Button 2070: 
	Button 2071: 


